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Overview of presentation 

(1) Case study integration 
(2) Methodological integration 

(3) Policy 
Recommendations 



  

• Integration themes developed using a collaborative, iterative 
process involving the whole consortium. 

• Individual partner creation of integrative findings (using the 
agreed integration themes) 

• Agent-based modelling experiments designed to test some of 
the ideas emerging from the integration 

• Simulation of interventions using the agent-based models 
• Creation of policy recommendations 

 
 
 

 

Creating the integration 
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• Legislation and regulation 
 

• Encourage continual improvement. 
 

• Avoid policy conflicts 
 

• Reputation as a driver 

Structural conditions set from outside the organisation 
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• Reprioritising the environmental 
 

• Creating an ‘environmental culture’ 
 

• Monitoring and feedback 
 

• Structuring social norms. 
 

• Autonomy and perceived control 

Organisational priorities and vertical relationships within the 
organisation 
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• Social and personal norms 
 

• Identification with the organisation 
 

• Dependence on top-down approaches 
 

• Social networks 

Horizontal relationships among workers 
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• Strong borders between home and 
work 
 

• Border crossing more likely to be from 
work to home 
 

• Workplace-to-workplace transfer of 
‘ideas’ 
 

• Fostering positive transfer via an 
environmental culture 

Home-work-third places relationship 
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• Useful framework from which to 
consider future pathways to 
sustainable production, both for 
policy-makers and for organisations 
 

• The framework has parallels with the 
Scottish Government’s ISM tool 
 

• Tailored for the unique challenges of 
organisational context 

Towards an overall integration… 
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• LOCAW has successfully: 
– Introduced methods to the psychology community with allow researchers 

to explore the logical consequences of the conclusions arising from 
questionnaire-based research findings 
 

– Integrated qualitative and quantitative findings 
 

– Simulated policy tracks based on the results of these integrated research 
findings 
 

– Broadened the methodological toolkit available to all researchers in the 
consortium, through gaining an understanding of the complex mix of 
skills and techniques involved in creating this synthesis 
 

 

Methodological Integration  
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Policy recommendations 
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• Care needs to be taken to design policy mixes well, and to 
ensure that adequate maintenance mechanisms are included 

• Social networks play a key role in transitioning to a low-carbon 
future, especially over the longer term 

• The pivotal role of the public sector should be recognised and 
developed (for example in championing renewable energy, and 
developing demand) 

• The development of environmental cultures and participatory 
practices within organisations are necessary conditions for 
workplace transitions to a low carbon society  
 
 

And finally…. 
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Thank you! 
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